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ARTICLE I - PREAh5LE 
The Employer and the CSEA, Local 1000, AFSCME, A%-CIO, declare to be their mutual policy 
that in order to promote harmonious labor relations between the Employer and the employees, 
the principle of collective bargaining is to be employed pursuant to the New York State Public 
Employees' Fair Employment Act and that no Article or Section in this agreement is to be in 
violation of New York State Law. Both parties to this agreement furthermore affirm that public 
employment is to be regarded as a long-term career and that, as such, the terms and conditions of 
employment and the working conditions shall be of a caliber to attract and maintain in 
employment the best personnel available. 
ARTICLE 11 - RECOGNITION / DUES DEDUCTION /AGENCY FEE 
Section I - Reco~nit ion 
The Board of Education recognizes the Civil Service Employees Association, Inc., for purposes 
of collective negotiations pursuant to the Public Employees' Fair Employment Act, as the 
exclusive representative of a negotiation unit consisting of all custodial, maintenance and 
transportation employees who are either on permanent or probationary status. 
Section 2 - Deductions 
The Employer shall deduct from the wages of the employees and remit to the Civil Service 
Employees Association, Inc. regular membership dues and other authorized deductions for those 
employees who have signed the appropriate payroll deduction authorizations permitting such 
deductions. 
Section 3 - Anencv Fee 
The Employer shall deduct from the wages or salary of non-members in the Civil Service 
Employees Association a fee in the amount of dues levied by the CSEA and remit said fee to the 
Civil Service Employees Association, Inc. 
ARTICLE I11 - STAFFING 
Section. I 
The Board of Education agrees to post announcements in all schools, on the official school 
bulletin board, regarding staff vacancies. All employees covered by this agreement who have the 
qualifications will be given the opportunity to make applications for available staff positions. 
Section 2 
The Board of Education agrees to post announcemeuts regarding staff vacancies five ( 5 )  working 
days prior to the date they are to be filled. A copy of the announcement will be forwarded to 
each 
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Head Custodian and the CSEA Unit President. Announcements of such vacancies shall contain 
the title of the position(s) to be filled, qualifications required for the appointment and the work 
location(s) for such position(s). Employees who wish to be considered for appointment to such 
vacancies shall be allowed to file written notice with the appointing authority provided that such 
notice is filed within five (5) working days following the announcement of the vacancy. In the 
event that the position is filled from applicants covered by this agreement, seniority will be 
considered in making the final decision. 
Section 3 
All employees who have made application for posted vacancies and have not been appointed 
shall, upon request, be entitled to a meeting with the Director of Facilities and Transportation to 
discuss the reasons for non-selection. Upon employee's request, the Director of Business Affairs 
shall be present at said meeting. 
It is understood that an employee covered under this contract is employed in the Glens Falls City 
School District and is not assigned to any given building or location and, therefore, an employee 
may be placed at any time in a location that suits the needs of the District. 
Section 5 
It is understood that the district may fill up to six cleaner positions at one time. One position at 
Sanford Street and five positions at the High SchoolIMiddle School. 
ARTICLE XV - GRIEVANCE PROCEDURE 
A. Definitions 
For purposes of this Article, the following terms have the respective meanings: 
1. "Employee" shall mean all members of the bargaining unit as identified in the 
Recognition Section of Article I. 
2. "School District" means the Glens Falls City School District. 
3. "Director of Business Affairs" shall mean the Director of Business of the Glens Falls City 
School District. 
4. The "Superintendent of Schools" shall mean the Superintendent of Schools of the Glens 
Falls City School District. 
5. "Administrator" means any person responsible for, or exercising any degree of authority 
of supervision over, an employee covered by this agreement (i.e., Superintendent of 
Schools, 'Director of Business Affairs, Director of Facilities and Transportation, 
Principals or Assistant Principals). 
6. "Director of Facilities and Transportation" shall mean the Director of Facilities and 
Transportation of the Glens Falls City School District. 
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7. "Representative" means any officer of the Association designed by the Aggrieved person 
as his or her spokesperson or to act on his or her behalf. 
8. A "Grievance" shall mean any claim of an alleged violation of a specific M i c l e  of this 
agreement. 
9. "Statement of Grievance" means the instrument signed by the grievant and shall include 
the name and position of the party involved, the date of the incident which gave rise to 
the grievance, the facts giving rise to the grievance, the Article and/or Section within this 
agreement alleged to be violated and the relief sought. 
B. Procedures 
Step I 
Within ten (10) working days of the incident which the employee knew or should have known 
gave rise to the grievance, the grievant shall discuss it with their supervisor directly with the 
objective of resolving the matter informally. 
If the grievance is not resolved at the informal stage, it shall be reduced to writing and presented 
to the supervisor within five (5) school days. Within five (5) school days after the written 
grievance is presented to the supervisor, the supervisor shall render a decision thereon, in writing, 
to the employee. If a grievance affects a group of employees, it may be submitted by the 
Association directly at Step II described below. 
Step I% 
If the grievance at Step I was handled by a supervisor other than the Director of Facilities and 
Transportation, then said grievance shall be handled by the .Director of Facilities and 
Transportation. 
If the grievance at Step I was handled by the Director of Facilities and Transportation, then said 
grievance shall be handled by the Director of Business Affairs. 
Within five (5)  working days after a determination has been rendered at Step I (if the grievance is 
not resolved), the aggrieved person shall present the "Statement of Grievance" to the Director of 
Business Affairs or the Director of Facilities and Transportation with a copy to the Immediate 
Supervisor for review and determination. The Director of Business Affairs or the Director of 
Facilities and Transportation shall notify all parties concerned in the case of the time and place 
when an informal hearing will be held where such parties may appear and present oral and 
written statements supplementing their position in the case. Such hearing shall be held within 
ten (10) working days of receipt of the written request. 
The Director of Business Affairs or Director of Facilities and Transportation shall render a 
determination in writing within ten (10) days after the hearing. 
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Step 111 
If the grievance is not satisfactorily resolved at Step II, either party, upon written notice to the 
other, may submit the grievance to the Superintendent of Schools within ten (10) days. 
Within ten (10) working days after such written notice of submission to the Superintendent of 
Schools, the Superintendent of Schools will hold a hearing whereby the parties may submit oral 
and written statements supplementing their positions in the case. 
The Superintendent of Schools will render a final determination within ten (10) working days 
after the hearing. The Superintendent of School's determination will be final and binding on all 
parties. 
ARTICLE V - DISCIPLINARY ACTION 
Upon completion of a six month probationary period, no employee of this Unit may be 
disciplined or otherwise dismissed without the opportunity of a hearing on the charge under the 
procedures outlined in the Grievance Procedure if said employee so chooses. 
ARTICLE VI - PERSONAL LEAVE 
Personal business absence will be granted on those occasions when it is necessary to be absent 
from employment for such personal business as cannot be scheduled at a time other than a 
working day. 
Section 2 
Requests for personal leave must be made in advance on the form entitled "Request for Approval 
of Absence". Upon written application, personal leave days may be granted without reason. The 
request must be endorsed by the immediate supervisor and approved by the Superintendent of 
Schools if the employee is to be paid for personal leave. 
Section 3 
Personal leave may not be used for the purpose of extending a vacation or a holiday. 
Section 4 
Not more than two (2) days per year will be granted for personal leave except under 
extraordinary circumstances. 
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Section 5 
Unused personal days at the end of each year shall be added to the employee's accumulated sick 
leave. 
ARTICLE VII - RETIliEMENT PLAN 
The Board of Education agrees to cover Tier I & II employees eligible as of 7/1/88 for New York 
State Non-Contributing Retirement Plan 751 and Section 41, Subdivision J. The Board of 
Education agrees to cover current Tier & N employees under the plan currently in effect as of 
6130188. 
ARTICLE VIII- HOLIDAY SCHEDULE 
It is agreed that the Board of Education will consider the following as holidays for employees 
covered by this agreement: 
Independence Day Christmas Day 
Labor Day New Year's Eve Day 
Columbus Day New Year's Day 
Veteran's Day Martin Luther King Day 
Thanksgiving Day President's Day 
Day after Thanksgiving Good Friday 
Christmas Eve Day Memorial Day 
Section 2 
If a holiday falls on a Saturday, the preceding Friday shall be observed as the paid holiday. If a 
holiday falls on a Sunday, the following Monday shall be observed as the paid holiday. 
ARTICLE BX - COMPENSATION PLAN 2004-2005 and 2005-2006 
Section 1 (A) 2004-05 
All employees appointed prior to January 1, 2004, will receive an increase of 4% over the base 
salary received in 2003-04. Base salary does not include 2nd or 3rd s h f t  differential or stipends 
paid for Lead Custodian, Senior Custodian or Senior CustodiadBuilding Head. 
An employee appointed after January 1, 2004, will be placed at the starting s a l a y  for their 
position as identified below: 
Classification 2004-2005 
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Cleaner 
Custodian 
Lead Custodian - High School/Middle School 
Senior Custodian - Elementary 
Senior Custodian-Building Head High School/Middle School 
Building Maintenance Man 
Building Maintenance Helper 
Building Maintenance Mechanic 
Building Maintenance Supervisor 
Auto-Mechanic - Bus Driver 
Bus Driver - 12 months 
Bus Driver - 10 months (185 days) 
Bus Driver - Hourly 
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Section I (B)  2005-06 
All employees appointed prior to January 1, 2005, will receive an increase of 4% over the base 
salary received in 2004-05. Base salary does not include 2nd or 3rd shift or weekend differential 
or stipends paid for Lead Custodian, Senior Custodian or Senior Custodian/Building Head. 
An employee appointed after January 1, 2005, will be placed at the starting salary for the position 




Lead Custodian - High SchoolIMiddle School 
Senior Custodian - Elementary 
Senior Custodian-Building Head High School/Middle School 
Building Maintenance Man 
Building Maintenance Helper 
Rnilding Maintenance Mechanic 
Building Maintenance Supervisor 
Auto-Mechanic - Bus Driver 
Bus Driver - 12 months 
Bus Driver - 10 months (185 days) 
Bus Driver - Hourly 




Section 1 (C)  - 2006-07 
All employees appointed prior to January 1, 2006 will receive an increase of 4% over the base 
salary received in 2005-06. Base salary does not include znd or 31d shift or weekend differential 
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or stipends paid for Lead Custodian, Senior Custodian or Senior CustodianlBuilding Head. An 
employee appointed after January 1, 2006, will be placed at the starting salary for their position 




Lead Custodian - High School'Middle School 
Senior Custodian -Elementary 
Senior Custodian-Building Head High ScliooYMiddle School 
Building Maintenance Man 
Building Maintenance Helper 
Buildmg Maintenance Mechanic 
Building Maintenance Supervisor 
Auto-Mechanic - Bus Driver 
Bus Driver - 12 months 
Bus Driver - 10 months (1 85 days) 
Bus Driver - Hourly 





For those employees in the Cleaner and Custodian classification who work on the second or third 
shift as a regular schedule, the workday will be 7% hours exclusive of the dinner hour. The 
dinner hour will be a minimum of ?4 hour or a maximum of 1 hour. In addition, a differential of 
$20 per hour will be added to their salary. This differential will not be applicable if these 
employees accept a regular day position. Any employee regularly assigned to a weekend shift 
(Saturday andlor Sunday) shall receive a $.25 per hour differential payment. 
Section 3 
The Board of Education reserves the right to exceed the published salary schedule in the case of 
any employee covered by this agreement. The District will notify the Association President and 
give an objective rationale for its decision. The district will not exercise its right under this 
article more than once in a four year period for the same en~ployee. 
Section 9 
An employee who is recalled to .work after having completed their normally scheduled work 
period and has left their assigned work station shall be guaranteed a minimum of two (2) hours 
pay at one and one-half (1%) times the employee's regular hourly rate. 
. , 
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Section 5 
An employee who works beyond their normal eight (8) hour day shall be paid at the rate of one 
and one-half (1%) times the employee's regular hourly rate. 
Extra time and Overtime will be offered on a rotating basis to employees by classification. 
Section 7 
Overnight hours during field trips are hours spent in non-driving and/or non-supervisory 
capacity. These shall be considered non-work time for payment purposes. A maximum of eight 
overnight rest hours per night will be used in computing payment for overnight trips. 
Section 8 
Beeper and Snow Removal Allowance: (a) Employees assigned to carry the maintenance beeper 
and bc responsible to be on call shall receive $25.00 per week when this duty is assigned. (b) 
Unit members responsible for snow removal will receive and additional $25.00 per snowstorm 
when using their personal vehicle. 
ARTICLE X - OUT OF TITLE WORK 
The Employer agrees to pay an employee who is assigned to perform a higher rated job 
classification on a temporary basis a five-percent (5%) differential in pay. Such additional 
compensation shall commcnce once the employee has worked in that capacity for five ( 5 )  or 
more days. Once eligible to receive this higher rate of compensation, the affected employee shall 
be paid retroactive to the first day of such out of title work. 
ARTICLE XI - ABSENCES 
Section 1 
All 12-month employees co~ered by this agreement shall be entitled to thirteen (13) days of sick 
leave for each school year. Employees who work less than a full school year shall be entitled to 
sick leave at the rate of one (I) day per month employed. All part time bus drivers and 
monitors will be granted one (1) sick day per year. 
Section 2 
All 1.0-month employees who arc on a ten (10) month contract may accumulate an unlimited sick 
leave accrual. 
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Section 3 
All 12-month employees covered by this agreement shall be permitted to accumulate an 
unlimited sick leave accrual. 
Section 4 
Sick leave will be granted to employees covered by this agreement when absence from 
employment is due to: 
1. Personal illness (absence for personal illness over three (3) consecutive days must be 
certified by a physician). (Employees covered under this agreement who are considered 
by the district to have misused sick leave may be required to firnish certification fr a 
physician for any absence.) 
2. Illness in the employee's immediate family (illness in the immediate family requiring the 
employee's absence is limited to not more than four (4) days in a year). Doctor 
certification may be required for use of this section (4.2). 
3. Quarantine. 
4. Funeral other than immediate family. 
Section 5 
Sick days and holidays are to be counted as days worked in the event of overtime except when an 
individual is a habitual absentee on a Friday or Monday, or day preceding or following a holiday. 
If an individual can present a doctor's certificate verifying illness for any such days, this will be 
considered a legitimate day of absence and recorded as a day worked. 
Employees must notify the assigned staff member of absence at least two (2) hours before the 
start of the shift. 
ARTICLE XI1 - BEREAVEMENT LEAVE 
Section 1 
A maximum total of five (5 )  days shall be granted for a death in the employee's immediate 
family or the spouse's immediate family (i.e., parents, children, brothers, sisters and 
grandparents). 
Section 2 
The above-mentioned leave shall be non-accuniulative and not chargeable against the sick leave 
allowance. 
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ARTICLE XI11 - HEALTH INSURANCE 
Section 1 
All full-time employees covered under the Recognition Section of Article II herein shall have the 
option to be covered under the Blue Cross Matrix I plan with Major Medical coverage and 
Managed Care Rider or a comparable to or a better than plan, depending on which plan is in 
effect in the district. Effective January 1, 1995, the Glens Falls City School District will 














All employees shall have their portion of health insurance premiums deducted pre-tax in 
accordance with the District's Flexible Benefits Plan Document. 
Section 3 
All full-time employees covered under the recognition Section of Article II herein shall have the 
option to be covered under Civil Service Employees Benefit Fund Horizon Dental Plan and the 
Silver Vision Plan. The District will pay the full cost of these plans for each eligible employee. 
Section 4 
Unit members who retire from the Glens Falls City School District after July 1, 1994, under the 
New York State Employees Retirement System and have served at lcast fifteen (15) years in the 
District, may continue as members of the District's Health Insurance Plan. The district will pay 
flfty percent (50%) of the premium for the individual or fifty percent (50%) of the premium for 
the two-person or family plan. The surviving spouse of a retired employee may continue in thi: 
Dlstrict Plan by paying the full cost of the premium. Should an employee who has served at least 
ten (10) years, but less than fifteen (15) years in the district, retire under a New York State 
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Employees Retirement System approved disability retirement, that employee may continue as a 
member of the District's Health Insurance Plan with a district contribution at the 50% level. 
Section 5 
Any employee who does not desire to enroll in the Health Insurance Program with the GFCSD 
either with an individual or family plan, can choose to receive a $500.00 per year buy out in one 
iristallment in December. If they choose to re-enroll it must be during an open enrollment perid 
or a qualifying event as defined under Federal regulations. In order for this section to happen 
there must be a minimum of two employees currently receiving family health insurance after July 
1, 2003 they buy out is pro-rated at $250.00 through December 30,2004. The $500.00 buy out 
is in full affect after January 2005. 
ARTICLE XIV - VACATION SCHEDULE 
All 12-month employees covered by this agreement will be eligible for two (2) weeks vacation 
after one (1) year of service; three (3) weeks after five (5) years of service, and one (1) additional 
day per year for each year over eight (8) years, up to a total vacation entitlement of twenty (20) 
days. 
Section 2 
If a holiday falls during an employee's scheduled vacation, the employee will be entitled to an 
additional day of vacation. 
Section 3 
As earned vacation is calculated on July 1st each year, it is agreed that if an employee is hired 
prior to January 1st of a given year, the employee is entitled to a full year's credit for the purpose 
of computing vacation entitlement. If an employee is hired after January 1st of a given year, the 
partial year will not be counted for vacation entitlement, except that for the period after January 
lst, from date of hire up to Junc 30th of that year, an employee will be entitled to .83 days of 
vacation for each full month employed. For purposes of this Article, full month will mean 
employment on or before the sixteenth (16th) day of the month. 
Section 4 
It is agreed that an employee with up to two (2) weeks of vacation entitlement will schedule the 
two (2) weeks vacation during the summer months. An employee with up to three (3) weeks of 
vacation or more will schedule at least two (2) weeks in the summer months. It is understood 
that a vacation request during a shutdown period may be denied. 
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Section 5 
The use of vacation shall be limited to 5 blocks of time during the year based upon employee 
requests and Section 4. 
Section 6 
Unused vacation time may be rolled into sick time. 
ARTICLE XV - COMPENSATION AT TERMINATION OF SERVICES 
Section I - Resicnation: 
When an employee covered by this agreement submits a resignation, giving at least thirty (30) 
days notice of termination of service, the Board of Education agrees to compensate the employee 
for any unused earned vacation days on a per diem rate equivalent to the current salary schedule 
at the time of resignation. (Earned days refer to vacation time earned during current school year 
and which would ordinarily be applied toward vacation time for the subsequent year). 
Section 2 (a)  - Retirement: 
Each employee with at least 20 years of credited service in the Glens Falls City School District 
who retires under the New York State Employees Retirement System must submit a letter of 
resignation ninety (90) days prior to the actual date of retirement (i.e., April 3, 1997 for 
retirement on July 3, 1997). 
Section 2 (6) - Retirement Payment: 
For each day of accumulated sick leave over 100 days, eligible employees will receive $15.00 per 
day. Final payment will be calculated effective on the last day of employment or an employee 
may elect to convert accrued sick leave over 100 days toward the payment of retiree health 
insurance premiums at the ratio of six (6) days equivalent to one month's coverage. (6 days = 
50% employee contribution responsibility) 
ARTICLE XVI - ATTENDANCE AT I'vIEETINGS / JURY DUTY / INFORMATIONAL 
MEETINGS 
Section I - Attendance at Meetings 
Employees covered by this contract who wish to attend meetings of the Civil Service Employees 
Association during times in which work would normally be scheduled may do so provided they 
have received prior approval of the lnmiediate Supervisor and the Director of Facilities and 
Transportation. No employee's request to attend meetings shall be unreasonably denied. It is 
understood that there will be no more than four (4) meetings per year and that the time taken 
from regular work schedules to attend Organization meetings will be made up at a time agreed 
upon between the Immediate Supervisor and the employee who wishes to attend CSEA meetings. 
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Further, it is understood that meetings of the CSEA will not be held during hours when school is 
in session. The Unit CSEA President or his designee may attend up to four (4) Local 
County Executive Committee Meetings throughout the year. 
Section 2 - Jury Duty 
Employees who are called for Jury Duty and must be absent from all or part of their normal work 
shifts will be paid the difference between their regular salary and their fee for Jury Duty, 
excluding expenses allowed for Jury Duty, for each day of required Jury Duty service. If an 
employee works the second shift, that employee must notify their supervisor if they will be late in 
reporting for their assigned shift, due to such Jury Duty. 
If a 2nd or 3rd shift employee performs Jury Duty for six (6) or more hours, that employee must 
notify the Director of Facilities and Transportation and will not be required to work. Jury Duty 
for four (4) hours, but less than six (6) hours, must report for a four (4) hour shift. Less than four 
(4) hours of Jury Duty requires normal shift responsibilities. 
Section 3 - Informational Meetinns 
Association and School District representatives will hold periodic meetings for the purpose of 
providing communication and discussion on concerns of either party. The meetings will not be 
scheduled on a regular basis, but may be called at a time which is mutually agreed upon. 
ARTICLE XVII - UNIFORMS FOR MAINTENANCE AND CUSTODIAL STAFF 
section 1 
Effective 7/1/98, the Board agrees to supply custodial and maintenance personnel with five (5) 
uniforms, and three (3) per year thereafter. Employees assume responsibility for uniform 
maintenance. The bus mechanic will continue to receive District provided uniforms. Initially 
the bus mechanic will receive (8) uniforms and (3) thereafter with the District providing laundry 
service. Uniform are to be worn to and from work and during working hours only. Uniforms 
destroyed on the job will be replaced by the District with the approval of the Director of 
Facilities and Transportation or the Director of Business. 
Section 2 
The Employer shall supply each custodian, maintenance man, maintenance helper and 
maintenance mechanic with one (1) pair of safety shoes per year or a shoe allowance of $75.00 
per year. Safety shoes are to be worn to and from work during working hours only. 
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ARTICLE XVITI - PAYROLL DATES 
Section I 
2004-05 Employees covered by this Agreement shall be paid in accordance with the following 
schedule: 
Section 2 
On those occasions when paydays fall on a date that is not a scheduled workday, payday will be 
the last working day prior to the established pay date, whenever possible. 
Section 3 
Overtime payroll will be issued on the same schedule dates as the regular payroll. Overtime pay 
due an employee will be paid no later than two (2) weeks after overtime was earned provided 
overtime cards were submitted to the Business Office two (2) weeks prior to the actual payroll 
date. 
ARTICLE XIX - EMlERGENCY CLOSING 
Employees covered by this agreement will report to work according to their normal schedule 
when school is closed all day for emergency reasons and remain at work until the building and 
surrounding grounds have been cleared or sufficiently prepared for the opening of school the next 
day. Employees on these days will complete a minimum of four (4) hours work. The Director of 
Facilities and Transportation will make the final determination as to the exact release time. 
ARTICLE XX - LAYOFF AND RECALL 
Section I - Definitions 
"Seniority" shall be defined as the length of continuous service with the Glens Falls City 
School District from the date of hire of the employee. 
@ "Classification" is the position to which the employee was appointed (i.e., Custodian). 
Section 2 
For purposes of layoff, the employees with the least amount of seniority within a classification 
shall be the first to be laid off until the total number of employees within the classification to be 
laid off has been reached. 
Section 3 
Recall shall be in the inverse order of layoff. The School District shall notify the employee of hls 
recall by registered mail with return rcceipt requested at the employee's last known address. 
Such recall notificatioli must be acknowledged by the employee within seven (7) working days of 
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receipt by registered mail with return receipt requesting advising the Employer of the acceptance 
of the recall, their current address and telephone number. 
Section 4 
Any employee laid off under the provisions of this Article shall be placed on a preferred eligibility 
list for a period not to exceed four (4) years. 
Section 5 
An employee loses his seniority when one of the following occurs: the employee resigns; the 
employee is discharged; the employee retires or rekses a recall. 
Section 6 
The employer shall provide the Association with lists containing the title and classification 
seniority of each employee within sixty (60) days of the execution of this agreement. If there is 
any dispute concerning the seniority dates of employees, the parties to this agreement shall consult 
with each other in order to work out a satisfactory resolution within Meen (15) days of the 
dispute arising. 
ARTICLE XXZ - MEAL ALLOWANCE 
Section 1 
Any bus driver on an approved out-of-town trip who works beyond 7:00 p.m. on a normal work 
day shall be granted a meal allowance of $6.00. 
Section 2 
An employee who is required to work before 5:00 a.m. on a normal work day, for snow plowing, 
shall be granted a meal allowance of $6.00. 
ARTPCLL XXD - LICENSE AND VEHICLE ALLOWANCE 
Section 1 
The School District will reimburse each eligible employee the dollar difference between a driver's 
license and the renewal cost of the Class TI driver's license required in the performance of the 
employee' s assignment. 
Section 2 
By mutual agreement between the Director of Facilities and Transportation and a unit member, 
for a unit member utilizing hislher own vehicle in the performance of job related duties, the 
employee s b d  receive am allowance of $100.00 per month for the duration of this 
agreement. 
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ARTICLE XXIII - GENERAL 
Legislative Clause as per Section 204-A of the Public Employee's Fair Employment Act: 
It is agreed by and between the parties that any provision of this agreement requiring legislative 
action to permit its implementation by amendment of law or by providing the additional funds 
therefore shall not become effective until the appropriate legislative body has given approval. 
If any Article or part thereof of this agreement or any addition thereto should be decided as in 
violation of any federal, state or local law, or if adherence to or enforcement of any Article or 
part thereof should be restrained by a court of law, the remaining Articles of this agreement or 
any addition thereto shall not be affected. 
ARTICLE XXIV - WRITTEN AGREEMENT 
Copies of the agreement will be provided the Association to be distributed to employees and 
Building Principals, Association Representatives and Officers. 
ARTICLE XXV - DURATION 
Provisions of this agreement shall not be given any retroactive effect and shall become effective 
July I ,  2004 and shall remain in full force until June 30, 2007. 
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IN WITNESS WHEREOF', The Board of Education of the City School District of the City of 
Glens Falls has caused its corporate seal to be affixed hereunto and these presents to be signed by 
the Superintendent and the Civil Service Employees Association has caused this instrument to be 
executed in its name by the President, both duly authorized by their respective organizations to 
do so, on the day and year first above written. 
CITY SCHOOL 
STATE OF NEW YORK ) 
COUNTY OF WARREN ) 
CIVIL S E F ~ C E  EMPLOYEES ASSOCIATION 
BY: 
SS: 
On this 1' day of Naued5004, before me personally came THOMAS McGOWAN, to me personally known, who, being 
duly sworn, did depose and say that he resides in the Town of Queensbury; that he is the Superintendent of the City School 
District of the City of Glens Falls; the corporation described in, and which executed, the above instrument; that he knows the 
seal of said corporation; that the seal affixed to said instrument is such corporate seal; that it was so affixed by order of the Board 
of Education of said corporation; and that he signed his name thereto by Like order. 
1 
I 
Qualified in Warren County 
STATE OF NEW YORK ) My C o d a s i o n  Expires 1UX 
SS: 
COUNTY OF WARREN ) 
On this day of , 2004, before me personally came NORMAN FAYETTE, President of the 
Civil Service Employees Association, Inc., to me personally known and known to me to be  the person executing the 
foregoing Agreement, and he  duly acknowledged to m e  that he executed the same. 
Notary Public 
